Vacancy Announcement

UNITED STATES PROBATION OFFICE
District of Kansas

Position: Senior U.S. Probation Officer-FAST (with collateral
firearms and safety training duties)
Number of Positions: One
J. Thomas Marten Classification Level: CL29
Chief Judge Salary Range: $67,537 — 109,936
U.S. District Court Location: Wichita, Topeka, or Kansas City, KS
Opening Date: March 23, 2016
Trey W. Burton Closing Date: April 6, 2016 at 5:00 p.m.
Chief United States Vacancy Number: A16-6

Plralidion Oiflezr POSITION OVERVIEW:

Kansas City Division The Senior U.S. Probation Officer manages a caseload that includes a significant
500 State Ave. (M-35) proportion of offenders/defendants of a specialized type. In addition to carrying a
Kansas City, KS 66101 caseload, the incumbent performs collateral duties as the district authority

Topeka Division regarding all aspects of firearms-related duties and safety training.

444 S.E. Quincy St. (375)

Topeka, KS 66683 The District of Kansas is an evidence based organization, meaning that work is
o o approached in a manner that has been empirically researched and proven to have
Wichita Division measurable positive outcomes for defendants and offenders.

401 N. Market St. (3rd FI.)

ez, (6 Er2t2 The position may require occasional overnight and out of district travel.

REPRESENTATIVE DUTIES:

These duties are intended to provide generalized examples of major duties and responsibilities that are
performed by a Senior United States Probation Officer with collateral firearms and safety training (FAST) duties.

e Perform investigative and supervision responsibility for offenders and defendants in both general and high-
risk/specialized cases.

e Conduct investigations and make report of findings and recommendations to the court.

e Serve as a resource and expert to the court, line officers and staff in high-risk and/or specialized cases.

e Coordinates and develops outcome-driven strategies, assess risks, needs, responsiveness, and treatment.

e Implement specific interventions that have demonstrated success in reducing recidivism.

e Develop programs for defendants/offenders with specialized needs which help ensure appearance at future
court hearings and/or assist the court with proper sentencing.

e Identifies, develops, and evaluates available resources in the specialist area.

e Prepares procedures in written form to ensure overall understanding and consistency within the district.

e Participates in strategic planning activities and provides advice, consultation and program direction.

e Utilizes evidence-based principles to consistently evaluate and improve organizational performance.
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e Maintain certification as Lead Firearms Instructor per national policy.

e Propose annual FAST training schedule and develop training activities and scenarios for approval by the
Chief Probation Officer.

e Provide recommendations to the Chief Probation Officer regarding the appropriateness of officers to carry
firearms.

e Maintain accurate inventory of and routinely inspect firearms, ammunition and safety equipment.

e Other administrative duties in collateral area, such as processing hazardous incidents via the Safety and
Information Reporting System (SIRS).

A Senior Probation Officer reports to a Supervising Probation Officer, Assistant Deputy Chief Probation Officer,
Deputy Chief Probation Officer, or Chief Probation Officer.

QUALIFICATION REQUIREMENTS:

Mandatory
To qualify for a position as CL 29 Senior USPO a person must meet the following standards:

e At least one year as a probation/pretrial services officer at CL 28.

e Three years of specialized experience. Specialized experience is defined as progressively responsible
experience, gained after completion of a bachelor’s degree, in such fields as probation, pretrial services,
parole, corrections, criminal investigations, or work in substance/addition treatment.

Preferred

The District of Kansas is an evidence-based organization and values each of the following skills and experience
areas:

e Knowledge and/or experience with evidence-based practices.

e Experience with offender workforce development initiatives and certification programs.

e Financial investigations and/or background.

e Leadership and supervisory experience.

e Ability to speak Spanish and interpret for Spanish speaking clients.

e Experience working with gangs and sex offender populations.

e Completion of an advanced degree in the field of criminal justice, social work, business or a JD.

APPLICATION PROCEDURE:

Current USPO Applicants

Interested and qualified applicants should submit a statement of interest that includes a description of your
qualifications and address how you would enhance the mission of the agency as a Senior U.S. Probation Officer,
Evidence-Based Program Specialists.

The statements should be submitted to ksd recruitment@ksd.uscourts.gov
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External Applicants

To apply for this position, applicants must submit the following application materials via email to
ksd recruitment@ksd.uscourts.gov .

cover letter

professional resume

completed AO 78 Application for Judicial Branch Federal Employment*
completed District of Kansas Supplemental Information Form*

college transcript (unofficial)

e wWNE

Applicants selected for an interview may be asked to submit an original certified college transcript and copies
of the two most recent job performance evaluations, if applicable.

*THE AO 78 AND SUPPLEMENTAL FORMS ARE AVAILABLE ON OUR WEB PAGE UNDER THE “HUMAN
RESOURCES” TAB AT: http://www.ksp.uscourts.gov

The maximum age at entry for federal law enforcement officers is 37, due to mandatory separation at age 57
with at least 20 years of service. Candidates over this age without prior federal law enforcement experience
cannot be considered. Prior to appointment, the selectee considered for this position will undergo a medical
examination and drug screening. Upon successful completion of the medical examination and drug screening,
the selectee may then be appointed provisionally, pending a favorable suitability determination by the court.

In addition, as a condition of employment, incumbent will be subject to ongoing random drug screening,
updated background investigations every five years and, as deemed necessary by management for reasonable
cause, may be subject to subsequent fitness-for-duty evaluations. The medical requirements for law
enforcement officer and officer assistant positions are available for public review on the USCourts.gov website.

Applicants must be a U.S. citizen or eligible to work for the United States Government. Proof of

eligibility status will be required. The federal Immigration and appropriations law significantly limits the
circumstances in which the federal judiciary may employ a non-citizen of the United States. Therefore, the U.S.
Courts are responsible for ensuring that all new employees are eligible to work for the United States by
reviewing one of the employment eligibility documents specified on the Form I-9 (Employment Eligibility
Verification) before placing the selected candidate on federal payroll.

THE UNITED STATES DISTRICT COURT IS AN EQUAL OPPORTUNITY EMPLOYER
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